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Joint Schools and Youth Pioneer worker- Job Description

Summary
We are looking to appoint a new Joint Schools and Youth Pioneer worker to continue our extensive schools and young people’s work. This is a full time, or near full time position, in which 50% of their hours are committed to working in Hemel Hempstead Methodist Church (HHMC) as a Young People’s Pioneer worker.
The role will coordinate and support school clubs, lessons and youth events for Youth Across Hemel while also connecting young people with Hemel Hempstead Methodist Church through potential initiatives such as a youth club. Beyond that, the worker will have creative freedom and a positive working environment to support the congregation but will not be expected to make HHMC their home church if they are attending elsewhere already. 

We will be looking for a committed Christian who is dynamic, able to work independently and in teams, capable of leading, motivating and organising volunteers in a flexible and creative environment. They will also be willing to enthusiastically promote Youth Across Hemel to school leaders, school staff and local churches. Our ideal candidate will have some experience of schools’ work and/or youth work, can demonstrate competence in a classroom, and has managed others.

Line management
This position will report to a Youth Across Hemel (YAH) nominated Trustee but be supervised by the YAH Operations manager for day-to-day responsibilities. The YAH trustee will be working in collaboration with HHMC, its supervisory personnel, relevant committees and support team assigned to support you. 






Core tasks

	Role
	Youth Across Hemel
	HH Methodist Church

	School strategy
	· Plan an engagement strategy for each assigned school and track and report back success to YAH supervisor. This strategy should be agreed with the relevant stakeholders.
	

	Clubs
	· Coordinate and/or run lunch time and after school clubs in local secondary schools to the church in conjunction with other local churches. 
	· To establish a weekly youth club during term time to converge and compliment YAH’s school’s program.

	Lessons
	· Lead or support RE lessons in the secondary schools connected with HHMC.
· Lead or support ‘It’s your move’ transition lessons in the local primary schools connected with HHMC.
	

	Events
	· Assist with coordinating and attend periodic youth events like kayaking, bonfire nights etc
	

	Church/
Parachurch Engagement
	· To work collaboratively with other churches involved in the clubs and lessons that they are running. 
· Provide regular updates to HHMC congregation developments in clubs and lessons that they are supporting.
· Promote the work of Youth Across Hemel in the wider community by attending church engagement sessions and some local Christian events e.g Pray Hemel and Churches together.
	· To understand and connect with other aspects of the HHMC community.
· To integrate new work with the existing mission in the church. This might include for example:
· Meet with Messy Church
· Supporting and building the work of the children’s clubs
· Connect with uniformed organisations 
· To consider the work of dinner church, especially where it overlaps with the methodist definition of youth (under 25s).
· To better connect YAH work with the church and seek opportunities to expand that relationship. 



	New initiatives
	· Connect with new local secondary schools that we aren’t currently visiting and help to establish lessons and clubs. 
	· To create new work. This may include:
· Leading or participating in worship
· Utilising their specific gifts in creating new work.
· To explore community opportunities currently not covered by the church.

	Reporting
	· Attend management meetings
· Attend regular one-to-one meetings with line manager
· Provide regular updates on activities and any known risks and issues. 
	· To be responsible to, and prepare feedback for, Church Council. 
· To engage regularly with the church support group.


	Compliance
	· All activities will be carried out in conjunction with the YAH and HHMC safeguarding policy. 
· To attend all mandatory training that will be given to permanent and volunteer staff.
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